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Document Abuse & over-
documentation

e Documentation must only be requested after job
offer is made.

e Employer cannot request specific documentation,
applicant must decide.

e If new hire provides more documentation than
required, new hire should select only the necessary
documents. You should inform the employee that
he/she can only present documents that meet the
requirements either List A or List B and C.
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Completing Form [-9

OME No. 1615-0047; Expires 06/30/08
Form 1-9, Employment
“ligibility Verification

Department of Homeland Secm
U8, Citizenship and Immigration Services

—
2 this form. The i & completion of this form.

Plcase read ins s carclully before complet
ANTI-DISCRIMINATION NOTIC
specify which document(s) they will accept from an em;
futuré expiration date may also constitute illegal discrimination.

It is illegal to discriminate against work eligible indi\-ldllals. Elnpln\ ers CANNOT
ire

vyee. The refusal to hi have a

Section 1. Employee Information and Verification. Lo be completed and signed by employee al the Hime employment begins.

LISTS OF

LIST A
Documents that Establish Both

LIST B
Documents that Establish

ACCEPTABLE DOCUMENTS

LIST C
Documents that Establish

Print Name:  Last First Middle Tni Tli den Mame

ApL i Date of Binh (mon

Tily B Fip Code Social Security 1

Taltest, under per
1 am aware that federal law provides for [ eitin

imprisonment and/or fines for false statements or

Ty of perjury, that Tam (check ane of the follswing)
tiomal of the United Siates
] A lawiul permanent resident (Alien

use of false doecuments in connection with the

horizad towork until

completion of this form.

Employed's Siznaiine

Preparer and/or Translator Certification. (7o e compler
penalty of periry, thai I have assistod i the completion af #iis form and

Froparers T ranslator's Signatue

Date (monthidayvear)

Name and Nunber,

Address Skate. Zip Co

Section 2. Employer Review and verification. To be completed and sighed by employer. Examine one document from List A OR
examine one document from List B and one from List C, as listed on the reverse of this form. and record the title. number and
expiration date, ifany, of the documentis)

List A OR List B AND List C

Document titl

2 anthority:

Document ¢

Expiration Date i an).

Document ¢

Expiration Date ¢

1hy the ab d emplayce, that
employce began cmployment on
s work in the United States. (State

CERT

ATION - Tattest. under penalty of perfury, that Thave incd the
the above-listed document(s) appear to be genuine and to relate to the employec named, that
(meonthday fear) und that to the best of my knowledge the employee is clig
employment agencics may omit the date the employee began employment.)

Signature of Tmplayer of Auhorzed Represenianve Tt Mame Tile

Diale (mromilvela vear)

applicatic)

| B Dale of Rehire (monthiday vear) o

enl cliz:

Document 4 Expiration Dute (if any):

Tatiest, under penally of perjury, thal (o the best ol my knowledge, (his employee i5 cligible to work in (he Uniled States, and if the employee presenled
umentis). the document(s) | have examined appear to be genuine and to relate to the individua

Identity and Employment Identity Employment Eligibility
Eligibility OR AND
LIS, Passport {unexpired or expired) | 1. Drivers license ar 1D card issued by 1. US. Social Security card issued by
a state or outlying possession of the the Social Security Administration
United States provided it contains a father than a card stating it is nat
photograph or information such as verlid for employment)
name, date of birth, gender. height.
eye color and address
Permanent Resident Card or Alien 2. 1D card issued by federal, state or 2. Certification of Birth Abroad
Registration Receipt Card {Form local government agencies or issued by the Department of State
[-551) entities, provided it contains a (Form FS-545 ar Farm D. 350
phatograph or infarmation such as
name. date of birth, gender. height.
eye color and address
An unexpired foreign passport with a School ID card with a photograph 3. Original or certified copy of a birth
temporary 1-551 stamp certificate issued by a state,
county, municipal authority or
outlying possession of the United
States hearing an official seal
- Anunexpired Employment 4. Woter's registration card 4. Mative American tribal document
Authorization Document that contains
a photograph - . _
{Form 1766, 1-685, 1-688A., 1-688R) U.S. Military card or drafi record 5. LS. Citizen ID Card (Form I-197)
5. An unexpired foreign passport with Military dependent's D card 6. 1D Card for use of Resident
an unexpired Arrival-Departure Citizen in the United States (Form
Record, Form 1-94, bearing the same 7. U.S. Coast Guard Merchant Mariner P )
name as the passport and containing Card
an endorsement of the alien's - - .
nonimmigrant status, if that status 8. Mative American tribal decument 7. Unexpired employment
authorizes the alien to work for the authorization document issued by
employer 9. Drivers license issued by a Canadian DHS father than those listed wnder
N vernment authority List 4)
For persons under age 18 who
are unable to present a
document listed above:
10. School record or report card
11. Clinic. doctor or hospital record
12. Day-care or nursery school record

Signature of Tmplayer of Auhorized Represenianve

| Tate mondvaar

Form [-9 (Rev, 06/

Mlustrations of many of these docu

nents appear in Part 8 of the Handbook for Employers (M-274)

Form -9 {Rev. D&/

N Page 2
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L

Section 1: Employee Information and
Verification.

Department of Homeland Security Form 1_91 E“:IP lﬂﬁ'mf‘ﬂt
S Catizenshop and Immizration Services Eli ibility Verification
ead instructions carefully before completing thiz form. The instructions must be available during completion of this form.
ANTI-DISCRIMINATION NOTICE: Irtis illegal to discriminate against work eligible individuals. Employers CANNOT

:_pet:if_}' which document(s) they will accept from an employee. The refusal to hire an individual becanse the documents have a
uture expiration date may also constitute illegal discrimination.

Section 1. Emplu}'ee Information and \ erification. 1o be completed and signed by emplovee at the time employviment begins.

Print IName: Last First Middle Initial Matden Name
Address (Smest Name and Nunber) Apr.# Diate of Birth (momsh oy doear)
City State Zip Code Social Secunty #

I amest, nnder penalty of perpury, thar I am (check one of the following):

I am aware that federal law provides for [] A cirizen or anional of the United States
imprisonment and/or fines for false statements or [] A lswhul permanent resident (Alien #) A
use of false documents in connection with the [] An alien authorized to work waril

completion of this form.

(Alien # or Admission =)

Employee's Signamre Drate (monthvidayyear)

| __
P]'epaver and/or Translator Certification. (To e campleied and signed [f Section I iz prepared by a parson other than the emplayes. ) I aftest, wnder
panalty gf perjury, thar I have assisred in the completion af thiz form and thar to the best gff my Fmowledze the iformarion is true and corract.

Preparer's Translator's Signature Print IName

Address ¢Streer Name and Number, City, State, Zip Code) Drate {manthidgyivear)




Section 1: Employee Information and
Verification.

o]
e Must be completed by the New Hire.

e PI/PD/Administrator should verify that all
iInformation is provided and correct.

e Should be completed on the first date of
employment.

e Preparer/Translator field in Section 1.
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Section 2: Employer Review and
Verification.

Section 2. Employer Review and Verification. To be completed and signed by emplover. Examine one document from List A OR

examine one document from List B and one from List C. as listed on the reverse of this form. and record the title, mumber and
expiration date. if any, of the documentis).

List A OR List B AND List C

Document title:

lzsuing authority:

Document #:

Expiration Date (@ aspl:

Docamaent

Expiration Date q@f el

CERTIFICATION -1 attest, under penaliy of perjury, that 1 have examined the docament{s) presented by the above-named employee, that
the above-listed documeni(s) appear to be penuine and to relate to the employee named, that the employee began employment on

fmaaih/davivear) and that to the best of my knowledgze the employvee is eligible to work in the United States.  (State
employment agencies may omil the date the employee began employment.)
Signatunz of Employer or Authorized Representative Print Mamea Titla

Buzingss or Crganization Mame and Address (Sread Mame ad Numeber, Oy, Stabe, Jip Coaed Diate fmortfvadayiyeard
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Section 2: Employer Review and
Verification.

New Hire provides verification documents from List
A, or list B and C.

All List B documents presented must contain a
photograph.

Employer reviews documents and completes Section
2.

Must be completed within 3 business days of
actual start date of employment.

Make copies of documentation and attach to I-9
Form
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Section 3: Updating and Reverification.

tiom 3. Updating and Reverification. To
A. Mew Name @ apploable)

B. Date of Rehire dmonthday yeard (i applicaile)

. I emplotves’s pravions grant of work thoreation has expad, provide the mnfonmation bebow Tor the document that establidies coment employment eligibdny.

Diosgurment Title; Document ¥ Expuratson Date (if amy;

| st besd, wnder penalty of perjury, thsl (o the best of my know Whils employee 13 elig Inited States. and 1T the employee presenied
docamentis), the documentis) | have examined appear to be genmine and Lo relate to the individusl,

Stgnatare of Employver or Authoroeed Representative Dabe imonith'dayvear)

Form [=59{ Row, (i 07 M



Section 3: Updating and Reverification.
S

e Used to reverify documents from List C and
some from List A.

e List B documents are never reverified.

e Be sure to reverify employees on the new
2007 version of the Form 1-9.




researchfoundationcuny

E-Verify: How it Works

e Users submit

Information provided
on the Form 1-9

e System gueries

databases of:
_ SSA
_ DHS

Department of Homeland Security Form 1‘91 Elﬂplﬂ}'lnent
US. Cif and Tnumsi e Eligibility Verification

tion Serv

Pleaze read instructions carefully before completing thiz form. The instructions must be available during completion of this form.

ANTI-DISCRIMINATION NOTICE: Itis illegal to discriminate against work eligible individuals. Employers CANNOT
;petify which document(s) they will accept from an employee. The refusal to hire an individual because the documents have a
uture expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Verificafion, Lo be completed and signed by employee at the time employment begins.

Frint Mame:  Last First Middla Initial Warden Name
Address (Srest Name and Number) Apr.# Diate of Birth (monrh/day year}
Ciwv Stare Zip Code Social Sequmty 7
. T anesr, under penalty of parjury, that T am (check ove of the following):

I am aware that federal law provides for [] A cizen or ol offas United Ststes
imprisonment and/or fines for false statements or [ 4 lawhl permanentrsidert (Alsa ) 4
use of false documents in connection with the (] A sen sushorized to wosk il
completion of this form. (Al Admission #)

el 7 O 35100 %)

Enmployae's Signanre

- e —
Pl'epavel‘ and/or Translator Certification. To be completed and signad if Section 1 iz propared by a parson other than the awployee.) T antert, undor
penalty of perjury, thar I have azsisted in the completion af this form and that to the best af my Imowledze the information ir true and correct,

Preparer's Translator's Signature Print Name

Address (Sireer Name and Number, City, State, Zip Code) Date (monthdayvaar]

Section 2. Employer Review and Verification. To be completed and signed by employer. Examine one decument from List A OR
examine one document from List B and one from List C, as listed on the reverse of this form. and record the title, number and
expiration date, if any, of the document(s).

List A OR ListB AND ListC

Docment title:
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E-Verify Initial Screen

DOn-line Resources | Tul:‘nrial | Home | Contact Us | Exit

E-Verifyl Employment Eligibility Verification

Case Administration Enter Employee Information from Form I-9:

> Inital Yerification The employee attests to be (select one of the following):
= Wiew Cases & 4 citizen or national of the United States

User Administration o Lawful Permanent Resident

# Change Password 2 an alien authorized to work

#~ Pwd Challenge Q&A
= Change Profile

ext
Site Administration

= Add User

= Wiew Users
~ Maintain Company

~ Reqguest Terminaton

Reports
=~ Wiew Reports

I —

U.5. Departtment of Homeland Securty | U.5. Citizenship and Innmigration Services
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Input employee documents provided

o Sy En . On-line Resources | Tutorial | Home | Contact Us | Exit
E-Verlfy Employment Eligibility Verification

Case Administration Enter Employee Information from Form I-9:

* Initial Yerification what docurment(s) did the employee present (select ane):
- Wiew Cases ) List B, C Documents (List B, C Docurnents)

User Administration & Unexpired or Expired U.S, Passport

= Change Password
= Purd Challenge Q& A

* Change Profile

Site Administration
= Add User

=~ Wiew Users

# Maintain Company

=~ Request Terminaton

Reports
= Wiew Reports

U.5. Department of Homeland Security | U.5. Citizenship and Inmigration Services
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Section 1: Info from I-9 Form

On-line Resources |Tuh:|ria| | Home | Contact Us | Exit

E-Verifyl Employment Eligibility Verification
I N T S P R U LY

Case Administration Enter Employee Information from Form I-9:
-~ Initial Yerification Last Name: Jefferson b2 e
Hoviewkases First Name: Thomas i

User Administration mMiddle Initial:

~ Change Password

= Pwd Challenge Q%A Halden Blatie:

# change Profile Social Security Number: 216-47-4401
Site Administration Date of Birth: 04/20/1962
S AR (rornSddd vy v )
Hire Date: :+
> i owzeizoos | @
Yiew Users (mm.-"’dd.-"’YYYY:l

# Maintain Compan
P2, Employer Case ID: 9
= Request Terminabdon

Reports

= Wiew Reports

U.5. Department of Homeland Security | W.5. Citizenship and Inmmigration Services




researchfoundationcuny

E-Verify: How it Works cont.
-

e Initial verification will return one of three
results within seconds:
- Employment Authorized
e The employee is authorized to work
- SSA Tentative Non-confirmation
e There is an information mismatch with SSA

-~ DHS Verification in Process

e DHS will usually respond within 24 hours with either an
Employment Authorized or DHS Tentative
Nonconfirmation
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Initial Verification Approved

E-Verify

Employment Eligibility Verification

On-line Resources | Tutorial | Home | Contact Us | Exit

Case Yerification Number: 2008086123844GP | |! |! !”! !!!! !!ll !!!lll ! ! |!! |||!!! !!

Case Administration
- Inital Yerification

= Wiew Cases

User Administration
= Change Pass
= Pwd Challeng
# Change Profi
Site Administ
~ Add User
=~ Wiew Users
~ mMaintain Co
~ PFequest Te
Reports

~ Wiew Reports

Initial ¥erification

written on the 1-9 form

Last Mame:

Middle Initial:

Social Security Mumber:
Hire Date:

Jeffersan

216-47-4400

Document Type: Unexpired or Expired
Fassport

Initiated By: ARADISET

Initial Verification Results

First Name: Thormas
Maiden Name:
Date of Birth: 04/20/1962

Citizenship Status:
I-94 Mumber:
Doc. Expiration Date:

Citizen or Mational of the United States

Initiated On: 03/26/2008

Initial Eligibility EMPLOYMEMNT AUTHORT

Case Documents for Printing

I:)This E-Verify result shows that the employee is

authorized to work.

Case Details

Resolve Case

U.5. Department of Homeland Security | U.5. Citizenship and Immigration Services

el
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E-Verify: Case Resolution
-

e |f Employment Authorized, the employer records the system-
generated verification number on the Form [-9. Client Services
will not process a new hire if the verification number (CV#) is
not noted on the -9 Form.

e If Tentative Non-confirmation, the employee can contest the
finding and then:
— Social Security Number mismatches are resolved with SSA
— Non-citizen status mismatches are resolved with DHS

e If the employee chooses not to contest, it is considered a Final
Non-confirmation, and the Research Foundation terminates
the employee and resolve the case.
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Tentative Non-confirmation (TNC)

On-line Resources | Tutorial | Home | Contact Us | Exit

E-Verifyl Employment Eligibility Verification

Case Yerification Number: 2Z008086122854PB

Case Administration Initial ¥erification
» Inital Yerfication Last Name: Jdefferson First Mame: Thormas
i Middle Initial: Maiden Name:

= Wiew Cases . = E

Social Security Number: 216-47-4401 Date of Birth: 04/20/1962
User Administration Hire Date: O3/ 262008 Citizenship Status: Citizen or Mational of the United States
# Change Password Alien Number: I-94 Mumber:
» pwd Challange Q&A Document Type: Unexpired or Expired U.S. Doc. Expiration Date:

Passport

# Change Profile Initiated By: ARADISZT Initiated On: 03/26/2008
Site Administration R e A

Initial ¥erification Results
= Add User
= Wiew Users Initial Eligibility SSA TENTATIVE MONCONFIRMATION This E'Ve”fy result
» Maintain Company SEM does not match shows an SSA Tentative
e Ul a1 Lo Case Documents for Printing Non-Confirmation.
Reports Case Details
# Wiew Reports Motification to Employee - Social Security Administration Tentative Monconfirmation (English wersion}

Motification to Employes - Social Security Administration Tentative Monconfirmation {Spanish versiond

Initiate S5 Referral ][ Resolve Case ][ Close]

U.5. Department of Homeland Security | U.5. Citizenship and Inmmigration Services




Tentative Non-confirmation (TNC)

e Inform the employee and print and review the TNC
notice with the employee.

e The employee chooses to “contest” or “not contest”
the TNC.

e Refer the employee to the appropriate agency if the
TNC Is contested.

e The employee has 8 Federal Government
workdays from the date of referral to visit or call the
appropriate agency to resolve the discrepancy.



File Edit Wiew Favorites Tools  Help

) ) L) [@] @n Oseaen Flrrones €8 3- AL w w @

address |48] htkps: | v, vis-dhs.comWebBpySSATentativeNonconfirmiotice, asp=PEmployveedame=jsf ferson:2c-+thomasaEmployesSsn=211 % a Go Links (& Snaglt =y

e -~
MOTICE TO EMPLOYEE Of TENTATIVE MNOMC OMNFIRMATION

plosree Mame: jefferson, thomas

If E-Verify result is Tentative NonConfirmation, this is the

M 216-47-4401 notice that must be printed and given to the employee. It must
be filled by employee in your presence. You must attach a
copy to the I-9 form.

gency Providing T entative Monconfitmation: Social Security Administraton

ate of Tentatiwe I one onfitmation: o9s18,2007

his emplover is participating in a pilot project with the Social Jecurity A dministration (3340 and the Departiment of Homeland Security to werify emplosment eligibility
information you provided when vou completed the Form [-2. When your information was compared electronically to government records, 554 could not confirm that you
eligihle to work in the United States. This tentative nonconfirmation does not mean that you are not work authorized, ox that the information you provided is
orrect. There are many reasons why a work authorized employee could he the subject of a tentative nonconfirmation. The tentative nonconfirmation means, however,
t you must contact the SSA to resohre the situation if you wish 1o continue your employment.

o havwe a voluntaty choice. ¥Vou may Contest the tentative nonconfirmation, or ywou may choose to Mot Contest the tentative nonconfivmation.

f wou Comtest this tentative nonconfirmation, wou must contact the 334 By contesting, wour employer will refer ywour case through E-Venfy, and provide you with a
eferral notice that will tell vou how to contact the 334 You will be provided 2 Federal government wotlk days from the date of that referral notice to resolve wour situation
ith 324 At the 334 office, vou may have to provide additional information or documents that will permit the 3324 to notifiy your employer that wou are work authorized.
uring the £ Federal goverrment work days wour employer may not termitiate wour employment or take adwverse action against yvou based upon your employment eligibility
statiis or because you have chosen to contest the tentative nonconfirmation.

f you do Mot Contest the tentative nonconfirmation, wou are making a choice voluntarily to give up yvour oppotiunity to correct the tentative nonconfirmation. If you do
ot contest the tentative nonconfirmation, it antomatically becomes a final nonconfirmation. That means that ywour employer may tetminate ywou itrunediately as an
authorized employee. If vou do not contest the tentative nonconfirmation, a legal presumption is created that wour employer iz it violation of the law if it contities
our employment.

f wou have guestions or concerns about ingnigration-related unfair emplosment practices, ywou may call the Office of Special Counsel for Inunigration-Felated TTnfair
ployment Practices toll free at 1-200-255-T6EE or 1-800-237-2515 (TDD for the hearing impaited.

choose to (checl one):

Contest the tentative nonconfirmation. [ understand that I muast contact the Social Security & dindndstration within 2 Federal Govertunent wotk days from the date
— shown on the referral notice which is to be provided by mor employer.

Mot Contest the tentative nonconfitmation. I choose woluntarily to give up my opportunity to correct the tentative nonconfirmation. I understand that my
— vwoluntary choice not to contest the tentative nonconfirmation authorizes my emplover to terminate my employment irune diately.

Bignature of Employee: Diate:

E-VERTFY
MOTICE TO ERIPLOYEE OF TENTATIVE MONCONFIRMATION

lover's Certification
certifyr that this employer has received atentative nonconfirmation relating to the smployes whose name and signature appear above and that the employes has made the

Ej, Done é ﬂ Intermek
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TNC Case Resolution
« "/ /7

e Employee continues to work while the case is being
resolved.

e The 8 days is only for the employee to contact the appropriate
agency. Resolution may go beyond 8 days.

e Once the employee resolves the discrepancy in his or her
records, they should inform the Office of Client Services.

e With both a SSA TNC and a DHS TNC, a response is
electronically sent to the Research Foundation through the
system. The employer should check E-Verify periodically for the
response.



TNC Case Resolution cont.
« "/ /7

e The employer will receive one of three
results:
- Employment Authorized
- Final Nonconfirmation
- Review and Update Employee Data then
Resubmit

e The employer then resolves the case in E-
Verify.
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Employment Authorized

On-line Resources | Tutorial | Home | Contact Us | Exit

E'Vel'ifyl Employment Eligibility Verification

Case Yerification Number: 2008086123844GP

Case Administration Initial ¥erification
- Initial Yerification Last MName: Jefferson First Name: Thornas

3 Middle Initial: Maiden Mame:
= Wiew Cases 5 = =
pf e e s Social Security Number: 216-47-4400 Date of Birth: 04/20/1962
User Administration Hire Date: n3/26/2008 Citizenship Status: Citizen or Mational of the United States
# change Password Alien Mumber: I-94 Number:
> Pud challenge Q&A Document Type: Unexpired or Expired U.S. Doc. Expiration Date:

Fasspart
# Change Profile Initiated By: LRADISZT Initiated On: 03/76/2008
Site Administration i = A
Initial ¥Yerification Results

= Add User
i Isais Initial Eligibility EMPLOYMENT AUTHORIZED

# Maintain Company

Enter Case Resolution
Resolve Options: & Resalved Authorized

~ Request Termination)

Reports
# Wiew Reports

(O Self Terminated
O Invalid Query

Submit Resolve Case ” Close]

U.5. Department of Homeland Security | U.5. Citizenship and Immigration Services

I




Photo Screening Tool

e The E-Verify photo tool enables employers to
match the photo on an employee’s
Employment Authorization Document (EAD)
1766 or Permanent Resident Card (“green
card”) I-551 to the photo that USCIS has on

file for that employee.

e Assist employers to detect instances of
document fraud.
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Photo Screening Tool Sample

On-line Resources | Tutoral | Honme | About | Exit

EVerifyI Employment Eligibility Verification

Case ¥Yerification Humber: 2007240160205MM

Case Administration Identity verification

= Inital Yerfication Dioes the photograph below match the photograph on the I-766 docurment prowvided by the employee?
= Wiew Cases O ves

User Administration O o

= Change Passwvrord ) Cannot be determined (specify why)

5

~ Pwd Challenge Q&A

= Change Profile

Site aAdministration
= Aadd User

= Wiew Users 4% Click to Enlarge

= Maintain Company

= Request Terminaton Mext

Reports

=~ Wiew Reports

U.5. Departtment of Homeland Security | U.5%. Ciirenship and Immigration Services




PlI/PD/Administrator Responsibilities
S

e E-Verify must ONLY be used to verify NEW
hires, and must be initiated after the
employee accepts the position (hire date)
and within 3 days of the employee’s actual
start date.

e E-Verify procedures must be applied to
ALL new hires, regardless of citizenship

status.
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This Employer
Participates in E-Verify

I
permanent
Zatl

trenship and Immigration  Servces

against you, it : a during  the
r employment. based upon your na
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OSC Anti-Discrimination Poster

IF YOU HAVE THE RIGHT TO WORK,
Don’t let anyone take it away.

-IAl.JaIl’h‘l'\ L ¥ LY

Iifyou have alegalrightto  Youshould know that— If any of these things have Call 1-800-255-7688.TDD U.S. Department of Justice
work In the United States, happened to you, you may for the hearing Impalred Is Civil Rights Division
there are laws to protect No employer can deny you have a valld charge of 1-800-237-2515.
you against discrimination  a job or fire you because discrimination that can be Office of Spedal Counsel for
In the workplace. of your national origin or filed with the OSC. Contact In the Washington, D.C, Immigration-Related Unfair

citizenship status. the OSC for assistance In area, please call Employment Practices

yourown language. 202-616-5594,TDD

In most cases employers 202-616-5525

cannot require you to be a

US. citizen or permanent Orwrite to:

resident or refuse any US. Department of Justice

legally acceptable Office of Special Counsel - NYA

documents. 950 Pennsylvania Ave, N.W.

Washington, DC 20530




Employee Rights
-

e The employee has the right to contest or not
to contest a Tentative Non-confirmation (TNC)
from SSA or DHS.



Related/Contact Information
«_«_ 7

Right to Work Poster
E-Verify Poster Notice
RECUNY website

E-Verify User Manual
E-Verify: DOs and DON'Ts
Office of Client Service




